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Pre-webinar Survey Results



Rank the drivers of misconduct from most challenging to least challenging 
(153 responses)
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How is your Institution monitoring for potential misconduct?
(149 responses) 

Not using technology for conduct
risk monitoring

Monitoring staff communications Monitoring staff trading activity for
clients

Monitoring staff personal trading
and investments
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Is your institution developing or outsourcing dedicated dashboards / tools 
to enhance conduct risk monitoring?

(149 responses) 

No Developing in house Outsourcing Mix of in house and outsourcing
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How confident are you that… 
(149 responses) 

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

 your third parties abide by relevant laws, codes of
conduct and industry regulations?

 your third parties demonstrate integrity in the work they
do?

 management abides by relevant laws, codes of conduct
and industry regulations?

 management demonstrates integrity in the work they
do?

 employees abide by relevant laws, codes of conduct and
industry regulations?

 employees demonstrate integrity in the work they do?

Very Confident Confident Neutral Not Confident No Confidence



Agree or disagree with the following statements…
(149 responses) 

0.00% 20.00% 40.00% 60.00% 80.00% 100.00%

It is easy to bypass the standard business rules and
processes

There are managers who would sacrifice integrity for
short term financial gain

Unethical behaviour is often tolerated when the people
involved are senior or high performers

Employees can report wrongdoing at work without fear
of negative consequences

Compliance with regulations is always considered when
making important decisions

The impact on reputation is always considered when
important decisions are made

Strongly Agree Agree Neutral Disagree Strongly Disagree



For any additional questions, please contact

info@niceactimize.com OR editors@regulationasia.com
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